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AGREEMENT
between
WILLARD PUBLIC LIBRARY
and the

WILLARD PUBLIC LIBRARY
SUPPORT PERSONNEL ASSOCIATION

This Agreement entered into between the Willard Public Library, hereinafter referred
to as the “Library,” and the Willard Public Library Support Personnel Association,
affiliated with MEA - NEA, hereinafter referred to as the “Association.”

ARTICLE 1 - RECOGNITION

Section A - The Library hereby recognizes the Association as the exclusive
bargaining agent for all full and part-time support staff employed on a regular basis
with the following exclusions:

1. Administrative Assistants

2 Student Assistants

3. Adult hourly personnel

4 Maintenance personnel

Section B - This Agreement shall constitute the full and complete commitments
between both parties and may be altered, changed, added to, deleted from or
modified only through the voluntary, mutual consent of the parties in writing and
signed amendments to this Agreement.

Section C - Any individual contract between the Library and an individual employee
heretofore executed shall be subject to and consistent with the terms and conditions
of this Agreement. If any individual contract contains any language inconsistent
with this Agreement, this Agreement, during its duration, shall be controlling.

Section D - If any provision of this Agreement or any application of the Agreement

to any employee or group of employees shall be found contrary to law, then such
provision or application shall not be deemed valid and subsisting except to the extent
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permitted by law, but all other provisions or applications shall continue in full force
and effect. In the event any provision is found contrary to law, such provision shall
be subject to renegotiation between the parties.

Section E - Whenever the term “employee™ is used it shall be those included as set
forth in Article I, Section A.

ARTICLE 2 - RULES AND REGULATIONS

Nothing in this Agreement will be construed to limit the Library or its representative
from establishing and implementing such reasonable rules and regulations as may
be deemed best for the purpose of maintaining order, safety and efficient operation
of the Library. Such rules and regulations shall not be in conflict with this
Agreement.

ARTICLE 3 - ASSOCIATION AND EMPLOYEE RIGHTS

Section A - Employees shall be entitled to full rights of citizenship, and no off-site
religious or political activities of any employee, or the lack thereof, shall be grounds
for any discipline or discrimination with respect to the employment of such
employee.

Section B - The provisions of this Agreement and the wages, hours, terms and
conditions of employment shall be applied without regard to race, religion, color,
national origin, age, sex, disability, height, weight, sexual orientation, marital status,
genetic information, veteran status, membership in, or association with, activities of
any employee organization, or any other legally protected status.

Section C - No non-probationary employee shall be disciplined or discharged
without just cause.

Section D - All employees who chose to join the Association shall sign and deliver
to the Library an assignment authorizing deduction of membership dues and
assessments of the Association, and such authorization shall continue in effect from
year to year.

The Library agrees promptly to advise the Association of all additions, deletions, or
change in status of members of the bargaining unit.
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Authorized deduction of membership dues shall be made from each paycheck each
month for twenty six (26) pay periods. The Library agrees to promptly and monthly
remit to the Association Treasurer all monies so deducted, accompanied by a list of
members from whom the deductions have been made.

The Library shall also make payroll deductions upon written authorization from
employees for the following and any other programs jointly approved by the
Association and the Library.

Credit Union
Tax-sheltered Annuities

1.
2,
3 Supplemental Life Insurance Opportunities available in the Library
4. United Way

Section E - No employee shall be disciplined, reprimanded, reduced, or discharged
without just cause. Any such action shall be done privately and the member shall be
entitled to Association representation. The employee shall be informed of the reason
for disciplinary action and shall be provided any documentation used as a basis for
the action. A grievance which concerns discharge or disciplinary action may be
initiated at one step higher than the person issuing the discharge or discipline.

ARTICLE 4 - LIBRARY RIGHTS

Section A - The Library on its own behalf and on behalf of the patrons of the Library
hereby retains and reserves unto itself, unless otherwise limited by this Agreement,
all powers, right, authority, duties and responsibilities conferred upon and vested in
it by the laws and the Constitutions of the State of Michigan, and the United States,
including but without limiting the generality of the foregoing: the management and
control of Library properties, facilities, programs, methods of delivery of library
services, materials used, the selection of material, and the direction, transfer,
promotion or demotion, discipline or dismissal of all employees.

Section B - The Library has the right to use volunteers, non-library employees and

outside agencies. The duties and responsibilities of any position in the bargaining
unit shall not be transferred to persons not covered by this Agreement.
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ARTICLE 5 - JOB PLACEMENT

Section A - At the time of employment each member shall be given a copy of the
Master Agreement by the employer, and a placement letter indicating current
location, salary, current hours, and name of immediate supervisor.

Section B - There shall be three categories of employees. They shall be:
1. Full Time: An employee assigned to a 40 hour per week position.

2 Part Time: An employee assigned to a 20 hour, 24 hour, or 30 hour per week
position.

3. Probationary: A new employee, who is assigned to a full or part-time position
for a probation period of ninety (90) work days will not be placed higher than
Step 1. Employees will be eligible to move to Step 2 the first July 1
immediately after concluding their probationary period.

Section C - A position-classification inventory which includes position, person(s) in
position, department and status (full time or part time [20, 24, or 30 hours]), will be
posted on the staff intranet for employees to access at any time.

Persons working 20, 24, or 30 hours will have their benefits pro-rated based upon
their assigned status. Should an employee work less than the assigned time, benefits
will not be diminished. Should an employee, with supervisor approval, work ten
percent (10%) or more over their assigned status category, for fifteen (15) days
within a thirty (30) day period, they shall be moved to the next higher category for
the next thirty (30) days.

Section D - The Association shall represent probationary employees for the purpose
of collective bargaining with respect to rates of pay, wages, hours of employment,
and other conditions of employment as set forth in this Agreement, except discharge
and discipline.

Section E - Probation Period
1. Upon initial employment, employees shall be designated as probationary
employees for a period of ninety (90) work days. Such probationary period

shall serve the purpose of determining the employee’s work skills and
performance.
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B Probationary employees shall be granted full rights, privileges and benefits
under this Agreement, except the right to grieve their discharge and discipline.

3 A probationary employee who has successfully completed their probationary
period shall receive permanent appointment. A probationary employee whose
performance has been appraised as unsatisfactory shall be terminated prior to
the completion of the employee’s probationary period. The employee will be
notified that they have successfully completed probation.

4. The probationary period of an employee may be extended for a period not to
exceed an additional ninety (90) work days provided the Library has given
prior notification of such desire to extend to the employee. The employee will
be notified prior to any extension of probation.

Section F - Employees shall give two (2) weeks' notice prior to terminating. Unless
otherwise approved in advance by the Library, employees cannot use paid time off
during their two (2) weeks’ notice period, except in the case of a documented
medical situation. Any employee terminating employment without notice as stated
above shall forfeit any and all vacation credit and other benefits.

ARTICLE 6 - WORK SCHEDULE

Section A - Employees shall work the schedule assigned by their immediate
administrator or department head, who shall make all reasonable attempts to
schedule weekend assignments on an equitable basis.

If an employee calls in on a Saturday, their reassigned Saturday will be at least six
(6) months from the current month of call in.

Section B - The standard work schedule for full-time employees shall be forty (40)
hours; five (5) days per week. Employees shall have a fifteen (15) minute break in
the morning and a fifteen (15) minute break in the afternoon with a fully duty-free
lunch period.

Section C - Employees shall normally elect to take compensatory time off in lieu of
paid overtime. However, no employee shall be required to use compensatory time.
Employees electing to be paid for overtime shall receive time and one-half for over
forty (40) hours in one (1) week. Employees shall only be required to work over
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eight (8) hours in one day, exclusive of their lunch period, upon mutual agreement
by the employee and the Library.

ARTICLE 7 - VACANCIES AND TRANSFERS

Section A - Once a vacancy is declared in the unit, then it shall be posted
simultaneously for a period of seven (7) calendar days. Said posting shall contain
the following information:

(a) Type of work

(b) Location of work

(c) Starting date

(d) Rate of pay

(e) Hours to be worked

(f) Classification

(g) Minimum requirements

Section B - The Library is responsible for employing the best available person for
any position. For both newly created and vacant positions, the Library agrees to first
interview bargaining unit employees who are currently employed by the Library and
apply within the time period set out in Section A. Both newly created positions and
vacant positions will be first offered to the most senior qualified applicant. Part-time
employees wishing to become full time may bid on any posted positions to increase
their hours up to full time, provided that the Library shall allow such an increase
based on the Library's best interest.

Section C - The parties agree that unrequested transfers of employees will be
avoided; however, when it is in the best interests of the Library such unrequested
transfers may be made by the Director or their designee. In such instances, the
Administration shall consult with the affected employee and the Association prior to
making the decision on involuntary transfers. Official notification of transfer shall
be given to the affected employee, and shall come from the Library office. Such
notification shall occur at least ten (10) working days prior to the affected date of the
transfer. If the affected employee believes that the unrequested transfer is not in the
best interests of the Library, they may utilize the grievance procedure in this
Agreement.
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ARTICLE 8 - LAYOFF AND RECALL

Section A - It is the intent of the parties to lay off and recall in a manner which
preserves employment for the most senior employees.

Section B - The Library shall maintain an updated seniority list of employees and
post it on the staff intranet for employees to access at any time. Seniority dates which
are the same for two or more employees shall be broken by drawing conducted by
the Association with notice provided to the Library no later than ten (10) calendar
days from the employees' start date. The Library shall notify the Association of the
need for a drawing when the employees are hired. Seniority shall be defined as total
length of unbroken service to the Willard Public Library and shall be designated by
the most recent date of hire.

Section C - Employees shall be recalled in reverse order of reduction for vacancies
and/or new positions.

ARTICLE 9 - LEAVE OF ABSENCE WITH PAY

Section A - Each employee covered by this Agreement shall be allowed one (1) day
of sick leave allowance for each month one receives pay in their regular position.
Unused sick leave allowance shall accumulate to a maximum of ninety (90) days
and be designated as “accumulated sick leave allowance.”

Section B - Employees requesting a leave of absence due to illness or maternity must
use the benefits accrued under the sick leave policy concurrently with any available
unpaid FMLA time. An employee returning to work for less than their regular hours
may elect to use available sick leave equal to their regular pay. The reduced work
schedule shall be dependent upon a doctor’s written statement.

Section C - When an employee is unable to report to work for any reason, they must
notify the Library as soon as possible using the Library's scheduling software
entering the reason for the absence. Failure to provide proper notification will result
in loss of pay.

Section D - Sick leave may be allowed for absences due to the illness of members
of the immediate family that require care from the employee. The immediate family
is interpreted to include spouse, father, mother, sister, brother, son, daughter,
grandparents, grandchildren, step-parents and step-children.
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Section E - The Library will continue to pay insurance premiums while an employee
is being reimbursed for sick leave.

Section F - Employees whose date of hire for seniority purposes is before March 1,
1994 shall be entitled to a payout of up to forty five (45) days of unused sick leave
upon retirement after ten (10) years of continuous service and up to ninety (90) days
of unused sick leave after fifteen (15) years of continuous service at their last rate of
pay. Employees whose date of hire for seniority purposes is after March 1, 1994,
who retire after ten (10) years of continuous service shall be entitled to a payout of
up to forty five (45) days of unused sick leave at their last rate of pay.

Section G - A total of five (5) days of bereavement time will be allowed for the death
of an immediate family member, as defined in Section D, to enable the employee to
make arrangements for and attend the funeral. Employees may be allowed up to three
(3) days from any available paid time off for bereavement of anyone who is not
defined in Section D as an immediate family member.

Section H - One to three (1-3) days of other time per year with pay may be used for
absences necessitated by circumstances that are of a nature that cannot be attended
to outside the normal work day if requested in writing and approved in advance by
the Director or their designee.

Should the urgency of the leave be such a nature that an advance request in writing
is not practical, the employee shall contact their supervisor by phone or in person to
get a decision prior to the absence.

Section I - Employees required to serve jury duty shall experience no deduction in
regular pay, sick leave or vacation accumulation. Prior notice is required.

Section J - Employees may not engage in outside employment that is inconsistent
with the employee’s use of sick time, or FMLA leave.

ARTICLE 10 - LEAVE OF ABSENCE WITHOUT PAY

Section A - Leaves of absence for reasonable periods (without pay) may be granted
by the Director or their designee.

Section B - An employee may request a maternity/paternity leave (without pay) by

submitting a written request to the Library Director. The leave is to commence not
later than one (1) year after the date of birth or adoption of the employee’s child.
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This request shall contain the date on which the employee wishes the leave to begin.
Leave may be for a period of up to one (1) year. If the leave is taken in connection
with a pregnancy-related serious health condition, said employee must submit a
written statement from a licensed physician indicating the employee is fit to return
to work. Any leave approved under this Section must be taken concurrently with
FMILA leave, if available.

Section C - That portion of leave taken by an employee due to illness or maternity
must be charged to that employee's available sick leave paid time off in excess of ten
(10) days. The employee may reserve up to ten (10) sick days that do not need to be
used concurrently with leave taken pursuant to this section.

ARTICLE 11 - GRIEVANCE RESOLUTION PROCEDURE

Section A - An employee or the Association who believes there is a basis for a
complaint regarding their employment shall first discuss the matter with their
immediate supervisor within seven (7) calendar days of the event that gave rise to
the complaint.

Section B - If the matter is not resolved informally, the employee and/or the
Association may submit a complaint in writing, using the form attached as Appendix
B, to the immediate supervisor within fourteen (14) calendar days of the informal
conference. The supervisor shall meet with the employee and/or the Association
within fourteen (14) calendar days in an effort to resolve the matter. Following such
meeting, the supervisor shall respond in writing to the written complaint within
fourteen (14) calendar days.

Section C - If the matter is not resolved at the department level, the employee and/or
the Association may, within fourteen (14) calendar days of the supervisor’s response,
submit the complaint in writing to the Deputy Director. The Deputy Director shall
meet with the employee and/or the Association within fourteen (14) calendar days
in an effort to resolve the matter. Following such meeting, the Deputy Director shall
respond in writing to the written complaint within fourteen (14) calendar days.

Section D - If the matter still remains unresolved, the employee and/or the
Association may, within fourteen (14) calendar days of the Deputy Director’s
response, advance the matter to the Library Director. The Director shall meet with
the employee and/or the Association within fourteen (14) calendar days in an effort
to resolve the matter. Following such meeting, the Director shall respond in writing
to the employee and/or the Association within fourteen (14) calendar days.
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Section E - In the event the Library Director’s decision is not acceptable, or if no
decision is rendered, the Association may submit the grievance to advisory
arbitration within thirty (30) calendar days. The Arbitrator shall be selected in
accordance with the rules and procedures of the American Arbitration Association.
The Arbitrator’s fees and expenses shall be borne equally by the employer and the
Association. The Arbitrator shall have no power to add to, subtract from, disregard,
alter, or modify any of the terms of this Agreement, and shall be limited to the
interpretation and application of this Agreement in the award.

The Arbitrator’s findings and award shall be reviewed by the Board of Trustees at
its next regularly scheduled meeting following the receipt of said findings and
award. The Board of Trustees will issue its decision as to whether or not the award
will be implemented to the President of the Association no later than five (5) days
from the date of the meeting at which the findings and award were reviewed.

Section F - Timelines for grievances may be extended upon mutual written consent
of both parties.

ARTICLE 12 - NEGOTIATIONS PROCEDURE

Section A - Provided that either party determines to bargain a successor agreement,
beginning not later than March 15 of the year this Agreement expires, the
Association and the Library agree to begin negotiations of a successor agreement.

Section B - This Agreement may not be modified in whole or in part by the parties
except by an instrument in writing, duly executed by both parties.

Section C - The employer will not aid, promote or finance any group or organization
which purports to engage in collective bargaining or make any agreement with any
such group or organization for the purpose of undermining the Association. The
Association and/or the employees shall not engage in nor encourage a strike against
the Library during the life of this Agreement.
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ARTICLE 13 - VACATION POLICY

Section A - All vacation will be granted at the convenience of the Library with the
approval of the employee’s supervisor. Vacation is credited yearly on the
anniversary date of hire (except for those employees whose vacation anniversary
date was set in 1983). Up to fifty percent (50%) of vacation which would become
available on the employee’s anniversary date can be borrowed during the first year
at the discretion of the Director. Part-time employees' vacation will be pro-rated.

Schedule of Vacation Days:

YEAR ACCRUE AVAILABLE
During year one: *Employee may borrow
10 up to fifty percent (50%)
from year two at the
discretion of the
SUpErvisor.
Beginning year two
through the end of year 10 10
five:
Beginning year six: 15 10
Beginning year seven
through end of year 15 15
eleven:
Beginning year twelve: 20 15
Beginning year thirteen
and thereafter: 20 20

Vacation must be taken by the end of the year following the year in which it is earned.
Three (3) days of vacation may be carried over past the anniversary date of hire.

ARTICLE 14 - HOLIDAYS

Section A - The following days shall be paid holidays for bargaining unit members:

-New Year's Day -Thanksgiving Day
-Martin Luther King Day -Day After Thanksgiving
-Presidents' Day -Christmas Eve
-Memorial Day -Christmas Day
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-Independence Day -New Year's Eve
-Labor Day

In addition, employees will have three (3) floating holidays, taken with prior
approval of their immediate supervisor.

Section B - Holiday pay is forfeited if an employee calls in sick on the employee’s
scheduled work day before or after a holiday, unless the employee provides a doctor's
note excusing the employee from work on those days.

ARTICLE 15 - SENIORITY

Support personnel will accumulate one year of service to the Library for every
calendar year worked regardless of full or part time status. Employees on unpaid
leave exceeding twelve (12) weeks, or are on Long Term Disability whose
employment status is inactive will lose that period of time toward seniority unless
the Library chooses to grant this time. The Library will maintain and share a
Seniority list with the Association.

Upon ten (10) years of seniority, and through year nineteen (19) employees will earn
a longevity bonus of $1,000 to be paid during the first full pay period of December.
Eligible employees must be employed at the time of the bonus payment in order to
receive it.

Upon twenty (20) years of seniority and beyond employees will earn a longevity
bonus of $1,500 to be paid during the first full pay period of December. Eligible
employees must be employed at the time of the bonus payment in order to receive
it.

ARTICLE 16 - COMPENSATION (See Appendix A.)

ARTICLE 17 - DURATION OF AGREEMENT; MANDATORY REOPENER

Section A - This Agreement is the complete agreement between the parties and
replaces in every respect any other Agreement between the parties. This Agreement
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shall become effective on July 1, 2022 and will remain in effect through June 30,
2025.

Section B. Notwithstanding Article 17(A) this Agreement will reopen no earlier
than January 1, 2024, but prior to the 2024-2025 fiscal year for the limited purpose
of negotiating Appendix A, Section 2 — Retirement, and Article 16 - Compensation.
All other provisions of this Agreement shall remain in full force and effect during
the reopener negotiations and until this Agreement is terminated. Subjects or
disputes arising from or pursuant to any reopener negotiations shall not be subject
to the grievance and arbitration procedure provisions set forth in this Agreement.

WILLARD PUBLIC LIBRARY WILLARD PUBLIC LIBRARY
SUPPORT PERSONNEL ASSOC.

Cuthonsie Chosg - uras

Willard Library Director’ 3/ 5, W UniServ Director

illard Library Board Pxe?g'lent ~ Willayd Library Association President
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SUPPORT PERSONNEL
Appendix A

1. Insurance
Medical Benefits

The Association acknowledges that while the Library is a member of the Area
Purchasing Agreement (APA), MESSA has been designated as the health
insurance carrier. Open enrollment for health insurance provided through the
APA is dictated by the terms of the plan.

The APA has been designated MESSA as the health insurance plan for its
members, including the Library. Benefits under the MESSA plan are described
in the MESSA Summary Plan Description.

It is understood that the APA may make changes to the MESSA plans offered
starting January 1 of each subsequent year.

For Full Time members who elect MESSA, the Library will provide the following
for a 12-month period beginning January 1 for each Full-Time member and the
member’s family. The Library shall pay 80% of the total cost of the MESSA
health premium. Each employee electing MESSA will pay 20% of the
employee’s annual health premium for the coverage selected.

For Part Time members who elect MESSA, the Library will provide the following
of a 12-month period beginning January 1 for each Part Time member and Part
Time member’s family. The Library shall pay 80% of the total cost of the
MESSA health insurance premium adjusted for the Part Time member’s FTE
equivalence and the Part Time member will pay the remainder of the premium
for the coverage selected. For the purpose of clarity, if an employee who is
regularly scheduled to work less than full time will pay an amount equal to the
full health insurance premium cost times their FTE pro-ration, plus 20% of the
premium cost (e.g., if the full premium is $22,000, a 0.05 FTE would pay
(($22,000 health premium x 20% employee responsibility = $4,400) + ($22,000
health premium x 0.5 FTE = $11,000) = $15,400)).

For newly hired Full Time members and Part Time members, health insurance

coverage will become available immediately upon their date of hire. For Full or
Part Time members who terminate their employment with the Library, Library-
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paid health insurance coverage will terminate on the last day of the month which
includes the member’s date of termination.

Ancillary Benefits

All Full Time and Part Time members will receive the following Ancillary
Benefits provided paid 100% by the Library through MESSA listed below, except
Group Life which is only available to Full Time employees.

Vision: VSP3G

Dental: Delta Dental 80/80/80 - $1,000 Annual
Maximum Orthodontics 80% - $1,500
Lifetime Maximum

Negotiated Life, AD&D: $25,000

Group Life: $25,000
The policy doubles in case of accidental
death, and triples in case of death with a
commercial carrier.

Long Term Disability (LTD): 66 2/3rds Pay with $5,000 Maximum.
Waiting Period: 90 Calendar Days with
Modified Fill.

2. Retirement

The Library agrees to pay the employer’s contribution to the Michigan Public School
Employees Retirement System for all bargaining unit members hired before March
1, 1994; and to the Municipal Employees Retirement Fund for all employees hired
after March 1, 1994. MERS employees are in a plan with 1.7% FAC.

3. Tax Deferred Annuities

The Library will sponsor up to three Tax Deferred Annuity Plans with the employee
paying the full cost over and above overhead of operation by the Library, or the third
party provider (TPA).

4. Support Staff
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The Support Personnel Association has agreed to have up to 20 hours of Support
Staff as ‘hourly personnel.’

5. Salary

The following Pay Scale will take effect the first day of July after ratification of the
contract by both the Library and the Association. This pay scale will remain in effect
through the 2023-2024 fiscal year.

Employees currently on Step One of the old scale will be continue at Step One of
the new scale until which time they would normally move to Step Two.

Step Wage
16.03
16.80
17.50
18.42
19.25
20.07
S 20.95
$ 21.85
$ 22.80
$ 23.51
S 24.48
S 24.95
S 25.40

=

W 40 [ [0 |1 |
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=
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=
=

=
N

=
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Appendix B

Willard Public Library — Support Personnel
Grievance Form

Grievance No.:

Date:

Union:

Member Name: Job Title:

Department: Supervisor:

When did Grievance occur (date): Time:

Date of Section A discussion:

Contract Provision Violated:

Nature of Complaint:

Remedy Requested:

Signature: Date:

Disposition of Supervisor:

Supervisor Signature: Date:
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LETTER OF AGREEMENT

Between
WILLARD PUBLIC LIBRARY
and

THE WILLARD PUBLIC LIBRARY SUPPORT PERSONNEL ASSOCIATION SCEA/MEA/NEA

2022 PROFESSIONAL DEVELOPMENT HOURS

The Library and the Association agree to allow up to two (2) additional scheduled hours per pay
period for part-time employees, with a supervisor's approval, for the purposes of professional
development.

The parties agree that this Agreement shall not impact, modify or otherwise alter the position-
classification in Article 5: Job Placement, Section C, the employee's work schedule in Article 6,
or any other provision in the Collective Bargaining Agreement.

Professional development opportunities may include, but are not limited to, the following:

- Webinars, workshops, and conferences that correspond with the employee’s professional
development plan

- Staff, department, committee, or workgroup meetings

- Off-site opportunities that fit with the employee’s current job description and task list

By entering into this Agreement, neither the Library nor the Association waive any other rights or
protections respectively afforded them by the terms of the Collective Bargaining Agreement.

WILLARD PUBLIC LIBRARY WILLARD LIBRARY SUPPORT
PERSONNEL ASSOCIATION/MEA/NEA

Signature: MIMMMM
By: Catherine Lucas By: Elizabeth Williamson
Its: Director Its: President

Date: &//4/;3\ Date: Z/’/‘f(’ 'ZZ




By: James Keefer

Its: Board President

Date: (C' —& - ?/OZ/Z

MEA UN IRECT!

Signature:

By: Brian Mgkows

Its: MEA UniSeéerv Director

Date: é ﬂ/é i W




LETTER OF AGREEMENT

Between

WILLARD PUBLIC LIBRARY

and

THE WILLARD PUBLIC LIBRARY SUPPORT PERSONNEL ASSOCIATION SCEA/MEA/NEA

CORRECTION TO THE ANCILLARY BENEFITS: VISION

The Library and the Association agree to correct an error in the parties' current, 2022-2025,
collective bargaining agreement ("Contract") regarding Ancillary Benefits: Vision. Appendix A of
the Contract currently indicates the Vision plan to be VSP3G. However, the parties agree that
this was a mutual oversight and the correct Vision plan shall be VSP 3 Plus 200CL. All other
terms and conditions of the Contract shall remain unchanged.

This Agreement will remain in effect throughout the duration of the Contract.
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LETTER OF AGREEMENT ADDITIONAL EVENING ASSIGNED WORK

This Letter of Agreement (the "Agreement") is entered into between WILLARD PUBLIC
LIBRARY (the "Library") and the WILLARD PUBLIC LIBRARY SUPPORT PERSONNEL
ASSOCIATION/MEA/NEA (the "Association").

1. This Agreement strictly addresses the scheduling of additional evening hours for
members of the Association's bargaining unit. This Agreement shall be entered into on
a non-precedent setting basis.

2. Should additional regularly scheduled evening work become available the library will
first ensure that everyone in the Association has one (1) evening work period per
week. The Library will then inform the President of the Association of the additional
evening hours and offer these hours first and foremost to the most senior member of
the bargaining unit in descending order to the least senior member. Should no one
take those hours, then the Library will have the discretion to schedule the least senior
bargaining unit member who does not already have two (2) evening shifts.

3. Subject to the requirements of Section 2 herein, bargaining unit members must work
the evening shifts assigned by the Library. Additional evening shifts will be treated the
same as regularly scheduled shifts for purpose of attendance, scheduling, discipline,
ete.

4. Any disputes over the interpretation, application, or implementation of the terms of this
Agreement shall be resolved under the grievance procedure in the parties' current
collective bargaining agreement.

5. By entering into this Agreement, neither the Library nor the Association amend,
modify, waive, or qualify any other provisions, conditions, rights, or duties specified in
their current collective bargaining agreement, except as otherwise specifically waived,
modified, or relinquished herein.

6. This Agreement shall become effective upon ratification by both sides and shall expire
on June 30th, 2024.

7. Should both sides agree, this subject may be addressed during the upcoming limited
re-opener of the collective bargaining agreement.
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LETTER OF AGREEMENT

2024 LIMITED CONTRACT REOPENER

This Letter of Agreement is entered into between WILLARD PUBLIC LIBRARY (the
“Library”) and the WILLARD PUBLIC LIBRARY SUPPORT PERSONNEL
ASSOCIATION/MEA/NEA (the “Association”).

Upon successful ratification by both the Library and the Association this Agreement will conclude
the 2024 contract reopener as specified in Article 17 of the Collective Bargaining Agreement with
the following changes.

e The Library and the Association agree to a permanent one percent (1%) on-schedule raise
to the salary schedule excluding step 13 for the 2024-2025 fiscal year.

Step Wages
Stepl | $16.19
Step2 | $16.97
Step3 | $17.68
Step4 | $18.60
Step5 | $19.44
Step6 | $20.27
Step7 | $21.16
Step8 [ $22.07
Step9 | $23.03
Step 10 | $23.75
Step 11 _| $24.72
Step 12 | $25.20
Step 13 | $25.40

e Furthermore, the parties agree to a one-time off-schedule stipend to be paid out during the
first full pay period in July 2024 in the following amounts based upon an employee’s
regularly scheduled work hours and excluding overtime on July 1, 2024.
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LETTER OF AGREEMENT

2024 LIMITED CONTRACT REOPENER

WEE_N_YHOUFB | STIPEND AMOUNT

20 HOURS j $250
24HOURS | $300
30HOURS | $375
40HOURS $500

Should a bargaining unit member be hired during the 2024-2025 fiscal year they shall be
entitled to the full off-schedule amount that correlates to their weekly hours.

Should a bargaining unit member reduce or increase their weekly hours during the 2024-
2025 fiscal year and have already received the off-schedule amount no adjustment will be
made.

By entering into this agreement, neither the Library or the Association waive any other rights or
protections respectively afforded them by the terms of the Collective Bargaining Agreement,

except as otherwise specifically, waived, modified, or relinquished.
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